
  
 

  

The Strategy was developed from the questionnaires completed by staff, pupils 

and parents/Guardians at the start of the process. 

 

Students Development 

Key development points from feedback from WAS questionnaires 

Raising awareness amongst students about the aims of this award and what this recognition would mean for 
the school community. 
 

Consideration needs to be made in how student advice is delivered to ensure students are equipped with 
the appropriate skills to support MHWB 

More opportunities for older students to discuss MHWB since they do not have timetabled S4L lessons.  

There is a need to balance the drive for exam outcomes and MHWB. Pupils have requested additional 
support to deal with exam worries. 

The balance of homework and free time to spend with family. The setting lots of work in a short time span 
or not sticking to the homework timetable affects MHWB. 

Many students don’t like talking about their feelings.  Some feel that there are few staff who they wish to 
speak to.  

The physical environment is too plain, more colour or mural are required. Something that when you see, 
makes you a bit happier. 

Concerns about lack of lunchtime which currently stands at 55 minutes. 
 

Staff Development 

Key development points from feedback from WAS questionnaires 

Staff require more detailed information about the award. 

Staff require more time and more training on how to best support students in lessons and outside of 
lessons.  Refreshing knowledge and skills to best support students and staff would also help. 

The pastoral system needs to be linked in and supported by higher expectations for behaviour and pastoral 
issues. 

Concerns about the negative impact of social media on pupils 

MHWB needs to have a more visible presence of the school.  

Consider ways to identify students and staff who need to talk about what may be a problem for them. 

Staff need to be encouraged to open up about how they are feeling.   

Time outside of school respected, email and data reporting reduced, achievements celebrated to raise 
esteem of staff. 

More opportunities for feedback and to know actions will be taken to make improvements so staff feel they 
are heard. 

The LSR needs an upgrade in relation to layout and facilities 
 

 



 

Parent/Guardian Development  

Guidance to where information for School policies and services for mental health and Wellbeing are 
available for the children.  

Direct regular guidance from the school as well as information about outside agencies. 

More information about WAS award and process. 

School needs to continue working to achieve a balance between academic success and supporting the 
students’ wellbeing  
Parents would like greater promotion of MHWB to students.  
Have clear information on who to contact depending on the situation. 
Increase the number of specialist staff available. 
All staff should be further trained in how to recognise and deal appropriately with students exhibiting signs 
of MHWB.  

The school should advise us of what has been covered around this subject of MHWB, so that 
support can be continued at home.  
Have a drop facility available to the students.  

Have a greater involvement with the student body MHWB.  
 


